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“Champions of Diversity Award”


2016 Nomination Form

“Champions of Diversity Award”
	Name of the Person being Nominated
	

	Title
	

	Organization/Affiliation
	

	Street Address
	

	City
	                              State:                               ZIP:

	Phone
	

	Mobile
	

	Email Address
	


Date: Nominated:
Provide reason(s) for Nomination (see selection guidelines)

	I. Enhancement:

	

	II. Effectiveness:

	

	III.  Impact:

	

	IV. Uniqueness:

	

	V. Longevity:

	

	VI. Service:

	

	VII. Commitment:

	


Please attach supportive information with nomination, if more space is needed.

Also please attach any hi-res pictures of the nominee if you have one.

Thank you for your nomination!
	Name of the Nominator
	

	Title
	

	Organization Affiliation
	

	Street Address
	

	City
	                              State                               ZIP

	Phone
	

	Mobile
	

	Email Address
	


Selection Guidelines

The Selection Committee for the "America’s Champions of Diversity Award” 

Uses these underlying principles as a basis in the evaluation process of all nominations.  Following, please find criteria, definitions, and guidelines, used in the evaluation process by the Selection Committee.

I. Enhancement: Does the individual enhance and/or contribute to diversity initiatives in its organization and the community?  Is the event, program, or activity in accordance with the organizations mission, goals and/or objectives?

II. Effectiveness: What were the specific results of the individual’s efforts?  Did the results meet or exceed expectations?

III. Impact: How does the individual impact diversity on a national level?  Is the impact visible or highly recognizable to the community?

IV.  Uniqueness:  Does this individual exhibit uniqueness in the support/advancement of diversity on a national level?

V. Longevity: How long has this individual been active in enhancing diversity?  Is this an isolated event? Please note that the committee places extreme importance on sustaining programs that promote diversity.

VI. Service: Is there evidence of service in the area of diversity over and above the individual’s job descriptions and responsibilities?

VII. Commitment: Is the individual investing resources, people, and time?  Does the individual demonstrate initiative?

Please address as many of the above guidelines as possible/appropriate.  

Send nomination information to:

DiversityBusiness.com

200 Pequot Avenue

Southport, CT 06890

Or email to: nominations@diversitybusiness.com
Nominations are due: November 30, 2015.

History

"Champions of Diversity Award" award was established by DiversityBusiness.com in 2007. This award is presented annually to individuals in recognition for their creative and innovative strategies that are in place to promote and advance the concept and spirit of diversity and inclusion.

 
Eligibility
Individuals that demonstrate a commitment to promoting diversity are eligible for nomination for the award, so long as they have not received it within the last five years. 

C-suite executives that have spear headed diversity initiatives and all levels of corporate management are invited to participate. CEO, CDO, COO, VP HR, etc.

Selection Criteria

For purposes of the award selection process, diversity and inclusion initiatives are defined as organizational programs, activities and efforts designed to promote and support differences in people and society, that may include race and ethnic origin; gender, physical abilities, religious beliefs, age, education, sexual orientation and/or other perceived differences.

Applicants must address as many of the following areas as possible:
· Any on-going diversity efforts or programs that promotes diversity and inclusiveness; or 

· A one-time effort or program that promotes diversity and inclusiveness;

· Examples of senior management support; 

· An outline of defined goals, actions steps and accomplishments toward achieving a work environment that recognizes, promotes and encourages a diversity at all levels throughout an organization

Examples of winning initiatives include:
 ACCOUNTABILITY

Innovative internal programs and/or systems that define management's role in promoting diversity related issues.

Demonstrated CEO and executive leadership commitment and support of diversity and related programs through a linkage of a strategic business plan. 

Recruitment and Retention

Innovative programs or initiatives designed to attract, select, promote and retain qualified diverse group, women, and/or other individuals with differences in the workforce.

Training and Development
Special efforts in place to prepare and develop diverse, women, and/or other individuals with differences for senior level positions, examples include: Mentoring, Career coaching and Counseling; Formalized Succession Planning and/or employee-sponsored professional networks.

Organizational development and training programs in place for the purpose of professional growth; Training encouraging participation by diverse, women, and/or other individuals with differences to excel at management levels.

Available diversity training to educate, sensitize and familiarize employees at all levels of the many differences and similarities in our society.

Educational opportunities and programs available to motivate, encourage and support diverse groups, women and others in achieving higher educational degrees, certificates, etc., both technical and non-technical fields.

Community-based outreach programs and efforts, which promote diversity through the participation of diverse, women and others, one such example includes the Executive On-Loan Program.

Diversity and Inclusion
Has produced exempla nary results in the area of diversity and inclusion by developing programs that has resulted in increased employment amongst diverse people and the development of the communities they reside in. 

Supplier Diversity

Has produced exemplary results in the area of diverse supplier development by increasing procurement opportunities that has resulted in increased employment amongst diverse group and the development of the communities they reside in. 

Winners will be announced January 15, 2016 and invited to an Awards Ceremony that will take place during April 2016.

About DiversityBusiness.com 

Launched in 1999, DiversityBusiness is the largest organization of privately owned businesses throughout the United States that provide goods and services to Fortune 1000 companies, government agencies, and colleges and universities. DiversityBusiness provides research and data collection services for diversity including the "Top 50 Organizations for Multicultural Business Opportunities", "Top 500 Diversity Owned Companies in America", and others. Its research has been recognized and published by Forbes Magazine, Business Week and thousands of other print and internet publications. The site has gained national recognition and has won numerous awards for its content and design. Its e-magazine reaches over 3,000,000 readers, an e-newsletter that reaches 2.4 million, and website visitors of 1.2 million a month. It is a leading provider of diversity management tools. DiversityBusiness.com is produced by Computer Consulting Associates International Inc. (CCAii.com) of Southport, CT. Founded in 1980.


